
FAYETTE COUNTY 
2002 CLASS DESCRIPTION 

 
CLASS TITLE:  ROAD CREW LEADER 

CLASS CODE:  619 
 

GENERAL DESCRIPTION OF CLASS 
 
The purpose of the class is to distribute work orders to the crew and to oversee jobs. The class is 
responsible for making sure that orders are processed and completed on a daily basis.  Work is 
performed under the general supervision of the Assistant Director of Public Works.   
  
ESSENTIAL TASKS 
 
Operate heavy equipment and machinery.  Complete daily work sheets.  Assist with distribution 
and building shoulders on side of road. Performs related work as required. 
 

INVOLVEMENT WITH DATA, PEOPLE, AND THINGS 
 
DATA INVOLVEMENT: 
 
Compares or inspects items against a standard. 
   
PEOPLE INVOLVEMENT: 
 
Supervises or leads others by determining work procedures, assigning duties, maintaining 
harmonious relations, and promoting efficiency.  
 
INVOLVEMENT WITH THINGS: 
 
Leads, operates or repairs complex machinery or equipment that require extended training and 
experience such as HVAC equipment, heavy construction equipment, trucks using hydraulic 
pumping equipment, protective equipment, electronic signaling equipment, or other complex 
software or systems; may involve installation and testing. 
   

COGNITIVE REQUIREMENTS 
 
REASONING REQUIREMENTS: 
 
Performs semi-routine work solving occasional problems.   
 
MATHEMATICAL REQUIREMENTS: 
 
Performs addition and subtraction, multiplication and division and/or calculates ratios, rates and 
percents.  
 
LANGUAGE REQUIREMENTS: 
 
Read basic sentences, instructions, or work orders; writes basic sentences and completes 
uncomplicated job forms; speaks sentences using basic grammar.  
 



ROAD CREW LEADER 

MENTAL REQUIREMENTS: 
  
Performs manual and technical tasks prescribed by standard practices but which may require 
computation, the use of several procedures, and the use of independent judgment with obvious 
choices; requires normal attention for accurate results.   
 

JUDGMENTS AND DECISIONS 
 
JUDGMENTS AND DECISIONS:  
 
Guides others making a few decisions, affecting the individual and a few coworkers. 
 

VOCATIONAL/EDUCATIONAL AND EXPERIENCE PREPARATION 
 
VOCATIONAL/EDUCATIONAL PREPARATION:  
 
Requires High School Diploma or GED and formal training, special courses, or self-education 
equivalent to satisfactory completion of one year of college education or specialized advanced 
training in (specify appropriate field or fields), or a closely related field. 
 
SPECIAL CERTIFICATIONS AND LICENSES: 
 
Flagging Certification and CDL License, satisfactory Motor Vehicle Record (MVR); 
 
Completion of the State of Georgia Department of Transportation Defensive Driving Course 
and/or Emergency Vehicle Operation Certification within twelve (12) months of employment. 
 
EXPERIENCE REQUIREMENTS: 
 
Requires over four years and up to and including eight years. 
 

AMERICANS WITH DISABILITIES ACT REQUIREMENTS 
 
PHYSICAL AND DEXTERITY REQUIREMENTS:
 
Requires sedentary work that involves walking or standing some of the time, exerting up to 10 
pounds of force on a recurring basis and routine keyboard operations.  
 
ENVIRONMENTAL HAZARDS: 
 
The job risks exposure to bright/dim light, dusts and pollen, extreme heat and/or cold, wet or 
humid conditions, extreme noise levels, vibration, fumes and/or noxious odors, traffic and moving 
machinery. 
 
SENSORY REQUIREMENTS: 
 
The job requires normal visual acuity and field of vision, hearing, speaking, sense of smell, and 
depth perception. 
 

ADA COMPLIANCE 
 
Fayette County is an Equal Opportunity Employer.  ADA requires the County to provide 
reasonable accommodations to qualified individuals with disabilities.  Prospective and current 
employees are invited to discuss accommodations. 
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ROAD CREW LEADER 

HIPAA COMPLIANCE 
 
The Health Insurance Portability and Accountability Act of 1996 requires employees to protect the 
security of Protected Health Information (PHI) however it is obtained, handled, learned, heard or 
viewed in the course of their work.  
 

DRUG AND ALCOHOL COMPLIANCE 
 
In accordance of Fayette County’s Substance Abuse Policy of 1996, all job applicants offered 
employment will undergo testing for the presence of illegal drugs and alcohol as a condition of 
employment. In the course of employment, employees are subject to random, reasonable 
suspicion, post accident and routine fitness for duty testing for illegal drugs and alcohol abuse. 
Employees are prohibited to work under the influence, to possess, to distribute or to sell illegal 
drugs in the work place or abuse alcohol on the job. Confirmed positive is reason for denial of 
employment and/or termination.   
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